E Eastern lowa Community Colleges
Discipline-Specific Professional Development Checklist

A faculty liaison will attend each campus DSPD or send another EICC faculty member to
represent each discipline area

If a CClis unable to attend the annual DSPD event, the department coordinator will need to follow up to
conduct a one-on-on DSPD session with the CCI.

Develop discipline-specific training; create agenda
CDM, Curriculum, Assessment, Educational trends or research topics, Resources

Discipline-Specific Professional Development Session
e BeinZoom meeting ahead of start time
e Create opportunity for faculty to share and engage during meeting
e Share examples or resources
e Encourage questions

e Have printed agenda for in person training

The Faculty Liaison will complete the Discipline-Specific Professional Development Form
and attach documentation

Documentation Examples: Agenda, Attendance list, Materials, Event minutes, Conference reports, or
individualized meeting summaries.

The Department Coordinator will determine who will represent and facilitate DSPD from the department.
The Faculty Liaison will be provided with the DSPD guide and will review expectations of the professional
development session.

If a CCl cannot attend one of the DSDP dates, the assigned faculty liaison will complete a
DSPD session with their CCl at an agreed-upon time by the end of September

e Approved DSPD training

e CClcan attend a Regional Partnership Planning (RPP) meeting

e Invite the CClto all department meetings

e Conducta 1:1 DSPD with the CCI

e Provide the CCl with the notes from the fall DSPD meeting and follow up with the CCI (face-to-face,
phone, Zoom, or email)

e Provide an article or video for the CClI to review and follow up with your engagement with the CCI
(face-to-face, Zoom, or email)

* Each of these options require documentation to be submitted upon completion to Sara Dye,
sdye@eicc.edu.

Itis the policy of Eastern lowa Community College District not to discriminate in its programs, activities, or employment on the basis of race, color, national origin, sex, disability,
age, sexual orientation, gender identity, creed, religion, and actual or potential family, parental or marital status, as required by the lowa Code §§216.6 and 216.9, Titles VI and VIl of
the Civil Rights Act of 1964 (42 U.S.C. 88 2000d and 2000e), the Equal Pay Act of 1973 (29 U.S.C. 8§ 206, et seq.), Title IX (Educational Amendments, 20 U.S.C. 88 1681-1688), Section
504 (Rehabilitation Act of 1973, 29 U.S.C. § 794), and Title |l of the Americans with Disabilities Act (42 U.S.C. § 12101, et seq.). If you have questions or complaints related to
compliance with this policy, please contact EICC’s Equal Employment Opportunity Officer/Equity Coordinator, Eastern lowa Community College District, 101 West Third Street,


mailto:sdye@eicc.edu

Davenport, lowa 52801, 563-336-5222, equity@eicc.edu or the Office for Civil Rights, U.S. Department of Education, Cesar E. Chavez Memorial Building, 1244 Speer Boulevard,
Suite 310, Denver, CO 80204-3582, Telephone: 303-844-5695. FAX: 303-844-4303; TDD: 800-877-8339 or Email: OCR.Denver@ed.gov



	Discipline-Specific Professional Development Checklist

